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SUBJECT 

Dual Employment and  
Secondary Employment 

POLICY NUMBER 
5.03 

 
POLICY MAINTENANCE ADMINISTRATOR: Chief, Bureau of Personnel Services 
PURPOSE/SCOPE: To establish policy and procedures relating to the request and 
approval of dual employment and compensation and secondary employment for 
members of the Department. 

 
 
I. AUTHORITY 
 

Section 110.1055, Florida Statutes, Rules and Rulemaking Authority 
 
Section 110.131, Florida Statutes, Other Personal Services 
 
Section 110.201, Florida Statutes, Personnel Rules, Records and Reports 
 
Section 110.2035, Florida Statutes, Classification and Compensation 
  
Section 110.219, Florida Statutes, Attendance and Leave 
 
Section 110.605, Florida Statutes, Powers and Duties 
 
Chapter 60L-32.003, Florida Administrative Code, Dual Employment and 
Compensation 
 
Governor’s Executive Order 11-3 and Code of Ethics, Effective January 4, 2011 
 
 

II. DEFINITIONS 
 

A. Dual employment -  
1. Employment in more than one established position in the Career Service, 

Selected Exempt Service, Senior Management Service or Other Personal 
Services (OPS) with one or more agencies within the State Personnel System 
(SPS); or 

2. Compensation of an employee simultaneously from a salary appropriation 
and any other appropriation category by one or more agencies within the 
SPS; or 

3. Compensation of an employee simultaneously by more than one SPS 
agency. 
 

http://www.flsenate.gov/Laws/Statutes/2013/110.1055�
http://www.flsenate.gov/Laws/Statutes/2013/110.131�
http://www.flsenate.gov/Laws/Statutes/2013/110.201�
http://www.flsenate.gov/Laws/Statutes/2013/110.2035�
http://www.flsenate.gov/Laws/Statutes/2013/110.219�
http://www.flsenate.gov/Laws/Statutes/2013/110.605�
http://dms.myflorida.com/human_resource_support/human_resource_management/for_state_hr_practitioners/personnel_rules_and_statutes�
http://edocs.dlis.state.fl.us/fldocs/governor/orders/2011/11-03-ethics.pdf�
http://www.flgov.com/wp-content/uploads/2011/01/SKMBT_C35311010412530.pdf�
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B. Secondary employment - the rendering of services to any employer (including 
self-employment) other than the State of Florida and for which the member 
receives compensation.  
 
 

III. POLICY 
 
No member will accept dual employment or secondary employment that may result 
in a conflict of interest as specified by Chapter 112, F.S.  Approval for secondary or 
dual employment may be terminated at any time a conflict of interest is found to 
exist, if the employment interferes with a member’s primary duties, or if departmental 
procedure is violated. 
 

 
IV. ROLES AND RESPONSIBILITIES 

 
A. Each fiscal year, department members must request and receive approval for 

dual employment and compensation.  For guidance in requesting such approval, 
a manual entitled "Dual and Secondary Employment Procedures” is available at 
the website of the Bureau of Personnel Services’ Staffing Office. 
  

B. All sworn members will also comply with Florida Highway Patrol Policy 5.08, Off 
Duty Employment, when engaging in secondary employment. 
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